[image: ]
FY2023 Annual Review Narrative Survey
Submission For: The Executive Office of the President & Provost
Programmatic & Academic Vitality Narratives

1) As a result of the global COVID-19 pandemic, have you had to make substantive changes to your unit’s/campus’s strategic plan, budget/resourcing processes or programmatic offerings? Please briefly summarize and provide commentary on anticipated and/or realized impacts on the populations your unit/campus serves. Word Limit: 500 

While the Executive Office shifted much of its focus to COVID planning, resourcing and supporting the academic and teaching mission of the university, and emerging issues related to the pandemic, we have not made substantive changes to the President and Provost’s strategic plan and resourcing processes. The Executive Office continues to address the university’s highest teaching, research, DEI and community priorities through its annual review process.

2) Please discuss your campus’s/unit’s ongoing work to support the themes and goals of the UW’s Diversity Blueprint. For example, you may wish to touch on (but are not limited to) areas such as: work stemming from the campus climate reports, education & training, outreach, etc. In your response, include a qualitative summary of the resources your unit utilizes to support the Diversity Blueprint, how you assess impacts of your work, as well as your campus’s/unit’s future plans to continue resourcing this important work. 

Note, in future planning cycles, you will be asked to provide and reflect on quantifiable budgetary plans to further the UW’s DEI efforts. Word Limit: 750

The Executive Office’s ongoing support of the Diversity Blueprint is evidenced by the following:
· Dedicated funding from gifts and endowments for faculty Diversity Recruitment and Retention
· EO HR team support to units in the Executive Office organization for recruitment and retention efforts, training, community building, and employee relations.
· Executive Office engagement with faculty, students and staff at all levels of the university to foster a welcoming and safe community.
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