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FY2023 Annual Review Narrative Survey
Submission For: UW Internal Audit
Programmatic & Academic Vitality Narratives

1) As a result of the global COVID-19 pandemic, have you had to make substantive changes to your unit’s/campus’s strategic plan, budget/resourcing processes or programmatic offerings? Please briefly summarize and provide commentary on anticipated and/or realized impacts on the populations your unit/campus serves. Word Limit: 500 

Internal Audit Response:
We have not made substantive changes to Internal Audit’s strategic plan because of COVID-19.  We have amended our annual plan to assist in COVID-19 related activities and have incurred additional time to manage the additional audit work completed by state and federal agencies providing COVID-19 reimbursement funds.  There will be certain additional audit procedures required for the foreseeable future to address the increased audits of the funds delivered to UW and UW Medicine.

2) Please discuss your campus’s/unit’s ongoing work to support the themes and goals of the UW’s Diversity Blueprint. For example, you may wish to touch on (but are not limited to) areas such as: work stemming from the campus climate reports, education & training, outreach, etc. In your response, include a qualitative summary of the resources your unit utilizes to support the Diversity Blueprint, how you assess impacts of your work, as well as your campus’s/unit’s future plans to continue resourcing this important work. 

Note, in future planning cycles, you will be asked to provide and reflect on quantifiable budgetary plans to further the UW’s DEI efforts. Word Limit: 750

Internal Audit Response:
We have supported the UW’s Diversity Blueprint through the following work:
· Goal 1 - We consider the Diversity Blueprint when assessing the control risks within the University and consider this as part of our audit planning process.  
· Goal 1 - We operate a Financial Fraud and Ethics Hotline, which is available to all to report any potential issue within the University and if we receive a complaint which stems from bias or other inequities, we ensure the information received is forwarded to the correct department within the University to manage this concern.
· Goal 4 – We aspire to attract and retain a diverse staff within Internal Audit and encourage auditors from all potential backgrounds to apply for our positions.
· Goal 6 – When auditing an area responsible for procurement, we test and validate that they are adhering to the State/UW policies on inclusion of MWBE firms
· Goal 6 - When purchasing supplies for use by the team, we plan to complete a minimum of 40% purchasing from the MWBE Firm approved by UW. 
· Goal 6 – When procuring services, we identified MWBE firms who could potentially participate in the proposal process to support UW internal Audit.
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