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FY2023 Annual Review Narrative Survey
Submission For: UWINCO
Programmatic & Academic Vitality Narratives

1) As a result of the global COVID-19 pandemic, have you had to make substantive changes to your unit’s/campus’s strategic plan, budget/resourcing processes or programmatic offerings? Please briefly summarize and provide commentary on anticipated and/or realized impacts on the populations your unit/campus serves.

UWINCO’s strategic plan and resource allocation remains largely unchanged.  Although the UWINCO team returned to the office after Labor Day, we remain ready to operate remotely, as necessary.  UWINCO’s portfolio system upgrade is in the implementation phase.  Resource allocation towards this project has increased with greater efficiencies along with overall stability of the system to be realized over the coming decade.  Travel declined substantially during earlier Covid surges, but the team is planning to resume travel over the course of 2022-23.  

2) Please discuss your campus’s/unit’s ongoing work to support the themes and goals of the UW’s Diversity Blueprint. For example, you may wish to touch on (but are not limited to) areas such as: work stemming from the campus climate reports, education & training, outreach, etc. In your response, include a qualitative summary of the resources your unit utilizes to support the Diversity Blueprint, how you assess impacts of your work, as well as your campus’s/unit’s future plans to continue resourcing this important work. 

Note, in future planning cycles, you will be asked to provide and reflect on quantifiable budgetary plans to further the UW’s DEI efforts.

UWINCO is committed towards engagement and support of a diverse culture and workforce.  A dedicated internal DEI team has led several educational efforts over the past 18 months including offsites and guest speakers (both UW and external) on diversity.  The team has been reflecting on all these efforts and how they might translate in giving back to campus and interacting with our investment managers.  We continue our success in recruiting efforts to increase the diversity of our staff.
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