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FY2023 Annual Review Narrative Survey
Submission For: [Attorney General’s Office]
Programmatic & Academic Vitality Narratives

1) As a result of the global COVID-19 pandemic, have you had to make substantive changes to your unit’s/campus’s strategic plan, budget/resourcing processes or programmatic offerings? Please briefly summarize and provide commentary on anticipated and/or realized impacts on the populations your unit/campus serves. Word Limit: 500 

We have not had to make any substantive changes to our unit’s strategic plan in the past year as a direct result of the global COVID-19 pandemic. We are continuing to actively work on the following three priorities: (1) serve the state by providing excellent, independent and ethical legal advice and representation to our clients; (2) protect the people by safeguarding the legal rights of the state; and (3) empower our employees by creating a positive work environment that recognizes employees as our most valuable resource and fosters integrity, professionalism, civility, and transparency. We have made changes, however, to our budget/resource processing. With reduced funding, we have made modifications as are noted in our financial projections.

2) Please discuss your campus’s/unit’s ongoing work to support the themes and goals of the UW’s Diversity Blueprint. For example, you may wish to touch on (but are not limited to) areas such as: work stemming from the campus climate reports, education & training, outreach, etc. In your response, include a qualitative summary of the resources your unit utilizes to support the Diversity Blueprint, how you assess impacts of your work, as well as your campus’s/unit’s future plans to continue resourcing this important work. 

Note, in future planning cycles, you will be asked to provide and reflect on quantifiable budgetary plans to further the UW’s DEI efforts. Word Limit: 750

Our unit is supporting the themes and goals of the UW’s Diversity Blueprint. We also actively work with the Attorney General’s Office as the AGO is committed to creating a positive work environment that recognizes employees as its most valuable resource. Integrity, professionalism, civility, and transparency are hallmarks of the AGO workforce. Our core values are served by strongly promoting inclusion and equity throughout the organization, while embracing the individual differences of our employees and clients. Our hiring and training practices successfully attract and help retain a diverse staff.  We are focusing on the UW climate survey, being mindful that the cultural fabric of any institution and unique aspects of each campus’s environment will be taken into consideration when deliberating action items based on these findings.  The climate assessment findings provide the University of Washington in Seattle community with an opportunity to build upon its strengths and to develop a deeper awareness of the challenges ahead.
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