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Programmatic & Academic Vitality Narrative
Text submitted within this section will be published to OPB's Annual Budget Development website
Where possible, you are encouraged to leverage published materials already created

1) Please provide a web link to your campus/unit strategic framework and provide three to five bullet points
outlining the relationship between your resource plan and your strategic framework.

We have three priorities: (1) serve the state by providing excellent, independent, and ethical legal advice and
representation to our clients; (2) protect the people by safeguarding the legal rights of the state; and (3)
empower our employees by creating a positive work environment that recognizes employees as our most
valuable resource and fosters integrity, professionalism, civility, and transparency. The AGO operating budgeting
pays the salaries of UW-employed AGO staff, who are a critical part of those strategies.

2) Please discuss your campus/unit’s planned utilization of resources, as identified in your Adaptive entries
(institutional initiative = UW Diversity Blueprint), in support of the 2022-2026 UW Diversity Blueprint themes
and goals.

Our unit is supporting the themes and goals of the UW’s Diversity Blueprint. We also actively work with the Attorney
General’s Office as the AGO is committed to creating a positive work environment that recognizes employees as its most
valuable resource. Integrity, professionalism, civility, and transparency are hallmarks of the AGO workforce. Our core
values are served by strongly promoting inclusion and equity throughout the organization, while embracing the
individual differences of our employees and clients. Currently, the division is working closely with the AGO’s Racial
Equity Unit to develop racial equity goals for the division. We expect those to be finalized over the next few months.


https://www.washington.edu/diversity/diversity-blueprint/
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Required Budget Development Consultative Process Summary — Faculty, Staff and Students
Text submitted within this section will be published to OPB's Annual Budget Development website
-- If specific questions are not applicable to your unit, simply indicate n/a --

Consultation with your elected faculty councils, student councils and unit/campus staff, regarding your unit's/campus’s
budget proposal materials, including your proposed FY25 operating budget, narrative responses, tuition rate
recommendations and fee-based rate recommendations are an important and necessary component of the UW’s
budget development process. Your responses to the questions below will be documented and included as part of the
FY25 operating budget development review materials provided to Executive Leadership of the UW.

PLAN NOW to ensure that all unit/campus review and consultative processes are completed by the March 4, 2024 due

date.

1)

2)

3)

4)

5)

6)

Please indicate the date that FACULTY leadership within your unit/campus was consulted and provided the
opportunity to provide input as part of this budget planning exercise
N/A

Please list a point of contact for your FACULTY leadership (name and UW email address).
N/A

Please indicate the date that STUDENT leadership within your unit/campus was consulted and provided the
opportunity to provide input as part of this budget planning exercise.
N/A

Please list a point of contact for your STUDENT leadership (name and UW email address).
N/A

Please discuss how you involved campus or unit staff in the consultative process.
N/A

Since submission of your tuition and/or fee-based rate recommendations on February 1, 2024, has your campus
or unit received any additional feedback from students? If so, please summarize here.
N/A





